
                                                                                                                                     
  PAGE      1                                           PAY POLICY 05                          EFFECTIVE DATE: 07/01/2004            
                                               CLASSIFIED TEACHING PARENTS                                                      
                                         ON EMPLOYER PAY CONTRIBUTION PLAN (EPC)                                                     
                                                  COMPENSATION SCHEDULE                                                              
                                                       (160 HOURS)                                                                   
                                                                                                                                     
  <-HOURLY RATES->                                                                        <---- APPROXIMATE SALARY ----->            
             E/EPR                                                                                      WEEKLY   BI-WEEKLY           
     EPR   REGULAR   <------------------------- GRADE AND STEP ------------------------->  *WEEKLY     WITH OT     WITH OT           
                                                                                                                                     
    7.09      7.81   45-01  .....  .....  .....  .....  .....  .....  .....  .....  .....   567.20      723.40    1,446.80           
    7.44      8.19   45-02  46-01  .....  .....  .....  .....  .....  .....  .....  .....   595.20      759.00    1,518.00           
    7.75      8.54   45-03  46-02  47-01  .....  .....  .....  .....  .....  .....  .....   620.00      790.80    1,581.60           
    8.11      8.93   45-04  46-03  47-02  48-01  .....  .....  .....  .....  .....  .....   648.80      827.40    1,654.80           
    8.47      9.33   45-05  46-04  47-03  48-02  49-01  .....  .....  .....  .....  .....   677.60      864.20    1,728.40           
                                                                                                                                     
    8.85      9.75   45-06  46-05  47-04  48-03  49-02  50-01  .....  .....  .....  .....   708.00      903.00    1,806.00           
    9.26     10.20   45-07  46-06  47-05  48-04  49-03  50-02  51-01  .....  .....  .....   740.80      944.80    1,889.60           
    9.70     10.68   45-08  46-07  47-06  48-05  49-04  50-03  51-02  52-01  .....  .....   776.00      989.60    1,979.20           
   10.15     11.18   45-09  46-08  47-07  48-06  49-05  50-04  51-03  52-02  53-01  .....   812.00    1,035.60    2,071.20           
   10.62     11.69   .....  46-09  47-08  48-07  49-06  50-05  51-04  52-03  53-02  54-01   849.60    1,083.40    2,166.80           
                                                                                                                                     
   11.11     12.24   55-01  .....  47-09  48-08  49-07  50-06  51-05  52-04  53-03  54-02   888.80    1,133.60    2,267.20        
   11.63     12.81   55-02  .....  .....  48-09  49-08  50-07  51-06  52-05  53-04  54-03   930.40    1,186.60    2,373.20           
   12.19     13.42   55-03  .....  .....  .....  49-09  50-08  51-07  52-06  53-05  54-04   975.20    1,243.60    2,487.20           
   12.76     14.05   55-04  .....  .....  .....  .....  50-09  51-08  52-07  53-06  54-05 1,020.80    1,301.80    2,603.60           
   13.35     14.70   55-05  .....  .....  .....  .....  .....  51-09  52-08  53-07  54-06 1,068.00    1,362.00    2,724.00           
                                                                                                                                     
   13.98     15.40   55-06  .....  .....  .....  .....  .....  .....  52-09  53-08  54-07 1,118.40    1,426.40    2,852.80           
   14.67     16.15   55-07  .....  .....  .....  .....  .....  .....  .....  53-09  54-08 1,173.60    1,496.60    2,993.20           
   15.35     16.90   55-08  .....  .....  .....  .....  .....  .....  .....  .....  54-09 1,228.00    1,566.00    3,132.00           
   16.06     17.69   55-09  .....  .....  .....  .....  .....  .....  .....  .....  ..... 1,284.80    1,638.60    3,277.20           
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
 THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER PAY COMPENSATION SCHEDULE FOR TEACHING PARENTS BY MULTIPLYING                
 THE E/EPR HOURLY RATE BY THE FACTOR OF .90806 TO GET THE EPR HOURLY RATE.                                                           
 
 TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE                      
 WEEKLY SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN THE WEEK. IT IS DERIVED                 
 BY MULTIPLYING THE EPR HOURLY RATE BY 80.                                                                                         
 
 HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE                
 TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT AND CALCULATION OF OT WHEN AN                       
 EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK).                                                                                  
 
 THE WEEKLY SALARY WITH OT IS BASED ON 40 HOURS OVERTIME A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED                   
 OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR RATE BY .5. THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY 40                 
 AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT.                                                              
 
 ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD IS PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER HOURLY RATE.                            
 
 *THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAY CONTRIBUTION PLAN IS 20.25%.                     



                                                                                                                                     
  PAGE      1                                           PAY POLICY 05                          EFFECTIVE DATE: 07/01/2004            
                                               CLASSIFIED TEACHING PARENTS                                                           
                                         ON EMPLOYER PAY CONTRIBUTION PLAN (EPC)                                                     
                                                  COMPENSATION SCHEDULE                                                              
                                                       (120 HOURS)                                                                   
                                                                                                                                     
         <-HOURLY RATES->                                                                           <-APPROXIMATE SALARY->           
                    E/EPR                                                                                BASE    BI-WEEKLY           
            EPR   REGULAR    <------------------------- GRADE AND STEP ------------------------->   BI-WEEKLY      WITH OT           
                                                                                                                                     
           7.09      7.81    45-01  .....  .....  .....  .....  .....  .....  .....  .....  .....      850.80     1,007.00           
           7.44      8.19    45-02  46-01  .....  .....  .....  .....  .....  .....  .....  .....      892.80     1,056.60      
           7.75      8.54    45-03  46-02  47-01  .....  .....  .....  .....  .....  .....  .....      930.00     1,100.80           
           8.11      8.93    45-04  46-03  47-02  48-01  .....  .....  .....  .....  .....  .....      973.20     1,151.80           
           8.47      9.33    45-05  46-04  47-03  48-02  49-01  .....  .....  .....  .....  .....    1,016.40     1,203.00           
                                                                                                                                     
           8.85      9.75    45-06  46-05  47-04  48-03  49-02  50-01  .....  .....  .....  .....    1,062.00     1,257.00           
           9.26     10.20    45-07  46-06  47-05  48-04  49-03  50-02  51-01  .....  .....  .....    1,111.20     1,315.20           
           9.70     10.68    45-08  46-07  47-06  48-05  49-04  50-03  51-02  52-01  .....  .....    1,164.00     1,377.60           
          10.15     11.18    45-09  46-08  47-07  48-06  49-05  50-04  51-03  52-02  53-01  .....    1,218.00     1,441.60           
          10.62     11.69    .....  46-09  47-08  48-07  49-06  50-05  51-04  52-03  53-02  54-01    1,274.40     1,508.20           
                                                                                                                                     
          11.11     12.24    55-01  .....  47-09  48-08  49-07  50-06  51-05  52-04  53-03  54-02    1,333.20     1,578.00           
          11.63     12.81    55-02  .....  .....  48-09  49-08  50-07  51-06  52-05  53-04  54-03    1,395.60     1,651.80           
          12.19     13.42    55-03  .....  .....  .....  49-09  50-08  51-07  52-06  53-05  54-04    1,462.80     1,731.20           
          12.76     14.05    55-04  .....  .....  .....  .....  50-09  51-08  52-07  53-06  54-05    1,531.20     1,812.20           
          13.35     14.70    55-05  .....  .....  .....  .....  .....  51-09  52-08  53-07  54-06    1,602.00     1,896.00           
                                                                                                                                     
          13.98     15.40    55-06  .....  .....  .....  .....  .....  .....  52-09  53-08  54-07    1,677.60     1,985.60           
          14.67     16.15    55-07  .....  .....  .....  .....  .....  .....  .....  53-09  54-08    1,760.40     2,083.40           
          15.35     16.90    55-08  .....  .....  .....  .....  .....  .....  .....  .....  54-09    1,842.00     2,180.00           
          16.06     17.69    55-09  .....  .....  .....  .....  .....  .....  .....  .....  .....    1,927.20     2,281.00           
                                                                                                                                  
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
                                                                                                                                     
 THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM EMPLOYER PAY COMPENSATION SCHEDULE FOR TEACHING PARENTS                
 WORKING 160 HOURS BIWEEKLY BY MULTIPLYING THE EPR HOURLY RATE BY 120.                                                               
 
 TEACHING PARENTS ON THIS SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PERIOD AND FIVE                
 8-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT IS EXCLUDED AS SLEEP TIME. THE BASE                 
 BIWEEKLY SALARY FOR WEEKS 1 AND 2 COMBINED IS INTENDED TO COMPENSATE THE EMPLOYEE FOR 120 HOURS, EXCLUDING OVERTIME.                
 
 HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE                
 TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT RATE).                                              
 
 THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE FOR                 
 EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR BY .5. THE HALF-TIME LIABILITY RATE IS                      
 MULTIPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT.                                    
 
 ANY HOURS WORKED OVER THE BASE HOURS OF 120 IN THE BIWEEKLY WORK PERIOD WILL BE PAID TIME-AND-ONE-HALF THE                          
 EMPLOYEE/EMPLOYER HOURLY RATE.                                                                                                      
 
 *THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAY CONTRIBUTION PLAN IS 20.25%.                     
 THE CONTRIBUTION RATE IS APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME.                                    


